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Welcome and opening remarks, Lesley Haines Deputy Chief 7.45AM
Executive Labour Group, Department of Labour

International keynote

Living leadership: a case study

SKM has successfully developed and implemented an innovative
and comprehensive “Liveit” programme which brings a whole-of-life
approach to health and safety thinking, with particular emphasis on
the role of leaders.

Kelvin Genn

General Manager, Safety & Wellness, Sinclair Knight Merz, Australia

Leading New Zealand: where to, and how?

Launched in 2010, the Business Leaders Health & Safety Forum has

multiple initiatives under way to grow safety leadership in NZ. The

new chairperson explains how the group, by acting together, can 10.00AM
extend its sphere of influence.

Rob Jager

Chairman Business Leaders H & S Forum, Chairman Shell companies

in New Zealand and General Manager Shell Todd Oil Services

REFUEL & STRETCH BREAK

Reducing the toll: focusing on risk and harm

Dol is taking an increasingly focused approach to preventing harm to

people at work. The High Hazards Unit is a specialised team to help

prevent multiple fatality events and was launched in the wake of Pike 10.45AM
River. How is it working and what progress has been made on the 11.05AM
Department’s harm reduction projects?

Brett Murray

General Manager - National Services & Support, and

Francois Barton

Programme Manager, Harm Reduction, Department of Labour

Tamahere explosion: case study

What really happened, why, and what we should learn from this event 11.55AM
which killed one person and seriously injured several others.

Keith Stewart

Practice Leader Health & Safety, Department of Labour, and

Grant Nicholson

Partner, Kensington Swan

RE-ENERGISING LUNCH

Workshop - | am a leader . ..

but | don’t want to have THAT conversation. 12.45PM
This interactive session follows Genevieve’s well received 1.30PM
presentation at last year’s conference. Gain insights on how to

ask the hard questions and get the desired outcomes.

Genevieve Hawkins

Principal Director, HSE Strategy & Risk,

WSP Group, Melbourne

A new way of working

ACC has teamed up with McDonald’s to trial a new way of
managing their relationship. Hear how it is working, from the
perspective of both parties.

Neil Mookerjee

Relationship Manager Workplace, ACC, and

Doris Testa

Workplace Safety & RSG Consultant, McDonald’s 3.15-3.30PM

REFUEL & STRETCH BREAK

The great leap!

A unique perspective on the experience of moving from a health and
safety management role in a large nationwide organisation to a fast
moving operational role within part of the same organisation.

Denva Galloway

The Supply Chain, Logistics Manager South Island,

Progressive Enterprises

CONFERENCE CLOSING REMARKS

NZ SAFETY NETWORKING BREAKFAST
ALL DELEGATES WELCOME!

Ministerial perspective
Opening remarks from the Hon Kate Wilkinson, Minister of Labour

International keynote

Process safety management - who needs it?

An apparently robust workplace safety system can still overlook
process safety, which is a quite separate issue. How can you include
process safety in your programme in a way which ensures it is also
part of the culture of your organisation?

Damian Bassett

PSM Practice Leader Australia & New Zealand,

DuPont Sustainable Solutions, Australia

Lines of communication: keeping them open

Frontline staff are the first to encounter new hazards and often

have good ideas to fix them, but success relies on good two-way
communications with management. Representatives from Fonterra’s
South Island operations explain how they keep those lines open.
Keith Mason

Southern Operations Manager, Fonterra Trade & Operations, and
Greg Chaffey

Health & Safety Representative, Fonterra

REFUEL & STRETCH BREAK

Bullying: agent of culture destruction

Being bullied at work is devastating for individuals, but from an
organisational perspective if left unchecked it can easily destroy
efforts to create a good culture and open communications, and impair
real productivity gains.

Jonathan Black

Organisational Psychologist, Farsight Ltd

When grief goes to work

After a serious injury or death at work comes a period of grieving, as
the remaining staff come to terms with what has happened. What is
the best way to acknowledge emotional needs while refocusing on the
needs of the organisation?

Bice Awan

Chief Executive Skylight and Commissioner,

Mental Health Commission

RE-ENERGISING LUNCH

Not getting high

Just about everyone has a drugs and alcohol policy these days,

but few companies have as much at stake as an airline. How has
Air New Zealand tackled this issue, and what are the lessons for

the rest of us?

Dr Tim Sprott

Chief Medical Officer, Aviation Medicine, Air New Zealand

From challenge to performance

Tools and strategies to transform challenging workplace groups
- hasn’t every workplace got one? - into high-performing teams.
Interactive, inspiring - and useful.

Ann Andrews

Managing Director, The Corporate Toolbox
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